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Tests
s hai c health beacon last November when it rolled.ou

iious restitions on he most poluing cars, Seven monis and one clecion
Iner o new conserative it council suspended enforcement of the clea it one, a
first step toward its possible demisil]l

Mayor Jose L Marine- Almeida made opposition t the zone & cntrepicce of
His eection campaign despite s success in improving ai qualty. A judge has now
averalo) s ity decision 5stop evying o, vt relastaiod Bt with
Iegal bt ahead, the zone’s fure looks wnceran atbest |

Among other weakneses. the measures ies must employ when Ief t tackle

dirty air_on their_own are politically contentious, and therefore vulnerable. Thats

se they inevitably put the costs of cleaning the air on 1o individual drivers-wh

‘must pay fees or buy better vehicles-rather than on to the car manufacturers whose

cheating s the real cause of our taxic pollution §

Its not hard to imagine a similar reversal happening in_London_The new
liraclow emission zone(Ulezs likel i issue in next year's mayoral election.
‘And if Sadiq Khan wins and extends it to the North and south Circular roads in 2021
as he intends, 5 larger

rists who will then

Its not that measures such as London's Ulez are useless. Far from it. Local
officals are using the levers that are available (0 them to safeguard residents' health in
the face of a serous threat. The zones do deliver some improvements to air quality,
and the science tells us that means real health benefits-fewer heart attacks, srokes and
premature births. Less dementia and asthma Fewer untimely deaths.

But mayors and councill nl; much lem that is far

bigger than any one city or town They are acting because national





image8.jpeg
h we fai

Resuictions that keep highly polluting cars out of certain areas-city centres.

“school streets, even individual roads-are a response o the absence of a larger effort
10 properly enforce existing regulations and require auto companies 1o bring their

vehicles

(0 compliance. Wales has introduced special low speed limits to minimize

pollution. We are doing everything but nsist that manufacturers clean up their

31. Which of the following i true about Madrid i clean air zone?
A, lts effects are questionable
B. 1t has been opposed by a judge.
s e et to be decided.
D. Teneeds tougher enforcement.
* BB R,

Pl T, A7 A

32 Which is considered a weakness ofthe ety level measuresta tacke diny air?

A They e bissed against car manfacturers
B. They prove impracticalfor sty ounils.

. They are deemed oo mild or ol
. They put too much burden on ndi

ians,

dual motorists

* 550 “Thats bee inevitably put the costs of cleaning the air on 1
individual drivers-who must pay fees or buy beter vehicles™ #2634 £ 1 sl fé

VS PR B 95 F ) 424, JRIXD 314 Aindividual motorists

3. The author belives thatthe extension of London s Ulez will

A arouse srong resistance
B ensure Khan'” s clectoral success.
C. improve theciy” s raffic.

D, discourage car manufacturing.
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* IUYHLF]_spark intense opposition form the far larger number of motorists wh
will then be affected . FEAMEER . Opposition 7E: i}
resistance

34, Who does the author think should have addressed the problem?
A. Local residents
B. Mayors,
€. Councilors.
D. National governmens.

* 4% 2, “But mayors and councill
far
nts-Britain's and others across Europe-have failed to do so.” HUE1i K4
P ST, R I A% R Y I

35, can be infrrd from the st aragraphthat auto companies
A il e loricaishon ca producton
Bl should be forced to follow regulations
. will uperade th desian ofthei vehicles
. should be put under public supervision
Coane
Textd

Now that mermbers of Genertion  are graduatin collge this sping-the most
commonly-acceped defnition says this gencrtion was bom aftr 1995, ive o ake 8
Seac-the atenion has been risin siadily in recent weeks. GenZs e about o it the
et ooking for work in  labor marketthat” s ghte than i€ been in decades, And
employers are planing on hiring about 17 percent more new graduats or jobs i the
US. this year than ast, acconding o & survey conduted by the National Associarion

of Colleges and Employers. Everybody
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If "entiled is the most common adjective, farly or not, applied to millennials
(those born between 1981 and 1995). the catchwords for Generation Z are practical
and cautious. According 1o the career counselors and experts who study them.
Generation Zs are clear-eyed, cconomic pragmatists Despite graduating into the best

economy in the past S0 years, Gen Zs know what an economic train wreck looks like
were impressionable kids during the crash of 2008, when many of their

rents
lost theis jobs o thei lfe savings or both. 2 They aren't ineresed in taking any

chances. The booming economy seems to have done litle to assuage this underlying

‘enerational sense of anxious urgency, especially for those who have college debt
College loan balances inthe U.S. now stand at a record SL. § tilion, according o the
Federal Reserve.

One survey from Accenture found that 88 percent of graduating seniors this year
chose their major with a job in mind. In a 2019 survey of University of Georgia
students, meanwhile, the career office found the most desirable trait in_ future
employer was_the_ability to_offer secure_employment (follows fessiona
development and training. and then inspiring purpose)4 Job security or stabilty was
the second most important carcer goal (work-life balance was number one), folowed
by a sense of being dedicated 10 acause o (o feel good about serving the greater good
36. Generation Zs graduating college this spring
Aare recognized for their abilities
Bare in favor ofjob offers
C are optimistic abou the labor market
D are drving rowing public aention

55-1% “the attention has been rising steadily in recent week” 5|2 T & ik

37, Generation 2 are keenly aware

A what a tough economic situation i like




image11.jpeg
B what their parens expect of them
C how they diffe from past generation
D how valuable a counselor” s advice is

*4645 B “Gen Zs know what an economic train wreck looks fike. They were
impressionable Kids during the crash of 2008, when many of their parents lost their
jobs or their life savings or bot” XA THLTE ALTHEHIHE 1, IEHIREAR
BRALER AL, — R T BB TR

38. The word "assuage"(line 9, para 2) is closet in meaning to

Adefine Brelieve C maintsin D decpen
EFmmAE.

39. 1t can be leamed from Paragraph 3 that Generation Zs
Acare litle about their job performance
B give top priority to professional training
 think it hard to achieve work- Life balance
1D have clar iden bout theifture job

i T, “offer secure employment (followed by professional development and
training, and then inspiring purpose)” , TR TAHELE, MR RHLLHEI, it
B AL

40 Michelsenthiaks that compared with millenials, Generaion ZS are
Alessrealistic B less adventurous  C more diligent D more generous
DABDB

Read the following text and answer the questions by choosing the most suitable
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subheading from the list A-G for each numbered paragraphs (41-45). There are two
extra subheadings which you do not need 10 use. Mark your answers on the ANSWER
SHEET. (10 poiats)

[A] Give compliments, just not 00 many.

[B] Put on a good fuce, always.

(€] Tailor your interactions.

(D] Spend time with everyone

[E] Reveal, don' hide, information.

[F] Slow down and listen.

[G] Put yourselves in others' shoes.

Five Ways 10 Win Over Everyone in the Office

Is it possible to like everyone in your office 2 Think about how tough it i to get
together 15 people, much less 50, who all get along perfectly . But unlike in
friendships, you need coworkers, You work with them every day and you depend on
them just as they depend on you. Here are Some ways that you can get the whole
office on your side.
41, e a8

If you have a bone to pick with someone in your workplace, you may try stay
tight-ipped around them. But you won't be helping either one of you. A Harvard
Business School study found that observers consistently rated those who were fiank.

about themselves more highly, while those who hid lost trstworhiness, The leson i

a2
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Just as important as being honest about yourself is being receptive to others. We.

ofien feel the need 10 tel others how we feel, whether it a concem about a project, a

stray thought, or a compliment. Those ae all valid, bt you need 1 fak time t hear
ot your coworkers, 0o, n fact,rushing 10 get your own ideas out there can cause

colleagues to feel you dorit value their apinions. Do your best to engage coworkers in

a genuine, back-and-forth conversation, ather than prioritizing your own tholghts

a3
s common to have a "cubicle mate" or special confidant in a work setting But
in addition to those trusted coworkers, you should expand your horizons and find out

about all the people around you. Use your lunch and coffee breaks to meet up with

colleagues you dor't always sce. Fi
B cequires minimal ¢ffort and goes & long way. This will help 10 grow your
intermal network, in addion tobeing  nice breakinthe work day.

“.

Posi

e feedback is important for anyone to hear. And you don't have to be
Someone’s boss to tel them they did an exceptional job on a particular project This

will help engender good will in others.

BRSNS possibly because it suggested they had won somebody over.
45

This one may be a bit more diffcult 0 pul off, but it can go a fong way to
achieving results JRemember in dealing with any coworker what they appreciate from
an interacton. Watch out for how they verbalize with others Some people ke small
talk in @ meeting before digging into important matters, while other are more

strightforward Jokes that work one person won'tnecessarily and with anoher. S0,
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Section 11 Translation
46. Directions:

“Translate the following text from English into Chinese. Write your ranslation on
ANSWER SHET. (15points)

Its almost impossible 10 go through lfe without experiencing some kind of
failure, But, the wonderful thing about failure is that is entirely up 10 us 10 decide
how to look at it

‘We can choose to see failure as "the end of the world " Or, we can look at falure
as the incredible learning experience that it ofien is. Every time we fal at something
we can choose to look for the lesson we're mean 1o leam. These lessons are very
importan; they're how we grow. and how We Keep from making that same mistake
again. Failures stop us only if we let themn.

Failure can also teach us things about ourselves that we would never have

learned otherwise. For in

ince filure can help you discover how strong a person you
are. Failing at something can help you discover your trest friends, or help you find
unexpected motivation to succeed.
BHEER:

NENFRIEAGFIRHE R, SN TB LT WA E5E
VS EIEEN

RATOTLUEHAG KA “BIAH ", sREAKHCA A A—F 2 AREELEL
AR L0 BARATERAE R I, AT UL 46 & BHRRAA 2
SHEE R KRR 1 R RAMETR A, Wi LRI
TR HR. RIS RMALERR), KA R ICERLIERS.

KM ERA ) SRIVRER 2 EBIOA. P, ST LR
B ATKE DA KR GAREIAERIR A S W RSB AAR
SRS
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Section 111 Writing

PartA
47, Directions:
Suppose you are planning a tour of a historical site for a group of intemational
students write an email to
(1) tell them about the site, and
(2) ive them some tips for the tour
Please write your answer on the ANSWER SHEET.
Do not use your own name, use "Li Ming” instead (10 poins)
Li Ming

ParcB
48, Directions:

‘Write an essay based on the following chart. In your writing, you should
(1) interpret the char, and

(2) give your comments

You should write abaut 150 words on the ANSWER SHEET. (15 points).
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Section I Use of Euglish

Dircctions:
Read he following ext. Choose the bes word s) o cach nurmbersd blank and mark A. B.C oD on the
ANSWER SHEET. (10 poinis)

Being a good parent is what every parent would like be. But defining what it
‘means o be a good parent is

undoubtedly very__1_particularly since children respond differently to the
same style of parenting. A calm, rule-following child might respond better to a
different sort of parenting than.__2__a younger one.

3. there's another sort of parent that' easier to a parent. Children

of every age benefit from patient parenting. Sti ery parent would like to be

patient. this s no easy _6_. sometimes, parents get exhausted and are unable to
maintaina __7__style with their kids. | understand this

You're only human, and sometimes your kids can__8 _you just a litle to0

far. And then the__9__happens: You lose your patience and either scream at your

Kids or say something that was too__10_and does nobody any good. You wish that

vou could the clock and start over. We've all been there.

12_even though its common. its vital (o keep in mind that in a single

‘moment of fatigue, you can say something o your child that you may_13_for a
Tong time. This may not only do damage to your relationship with your child but also
14 your childs self-esteem.

If you consistently lose your__1S _with your kids, then you are modeling a

lack of emotional control for your kids. We are all becoming increasingly aware of

the_16_of modeling patience for the younger generation. This is a skill that will

help them all throughout life. In fact, the ability to maintain emotional control when

7 by stress s one of the most significant o al Iie's skils
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Cenainly, its__18 _to mainain patience at all times with your kids. A
more pracical goal i o try 10 be as calm as you can when faced with_19
situations involving your children. can promise you this: As a result of

working toward tis gol, you and your children will benefit and__20__fiom
utssful moments feling better  physiclly and emorionaly.
I Apleasan  Buricky Caedious Dinsiructive

2 Amowe  Binaddition Clotexample Dby accident
3. AForumaely!| BOwasionslly  CAccoigly  DEvemally
o e
5 Aonce Bbecuuse Canless Dwhile

6. Achoice Banswer Clask Daccess

7. Aformal ‘Blrolerant Crigid Deritical

8 Amove Bisend Cdrg Dpush

o. BEREGEDR  millogical C.mysterious: Disuspicious
10, Aboring Bharsh Caaive Duague

. Atmbick  Bukeapart Csetaside Deoverup
12 AOwall  Bnstead COterwise  DiHowever
13 Abdiee  Brewet Caniss Diike

W Adusity Bise Caftect Dareflect

15, Abond Baime Caace

ool
16 Ansure B.secrer Cooex Dimporance
17. Acofionted B defeated Ceheated D.confused
18, Astrange Berible Giaral Divioig
19. Aexciing  Buying Csuprising ~ Dchanging

0. Awibdae  Blide C.emerse Descape

15 BCADD.

I0CBDAB  11-ISADBCD 1620 DACHC
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“The readiness of the rats to befiiend the social robot was surprising given its

‘minimal design. The robot was the same size as a regular rat but resembled a simple

plastic box on wheels.”We'd assumed we’ d have to give it a moving head and tail,
| features. and put a scene on u to make it smel like a real rat_but that wasn’ ¢

necessary.” 4 says Janet Wiles at the University of Queensland in Australia. who
heped with he research

The finding shows how sensitive rats are 10 social cues, even when they come
o basicrobots. § Simlalychildren tend o trat obotsasif they are elow bengs,

even when they display only simple social signals. * We humans seem ®© be

fuscinted by robos,and it tums out other animals ae 100" M says Wils.
21.Quinn and hee coleagues conducteda et to se if ratscan,

B pickup social signals from non-living rats

B.distinguisha rindly rat from a hosile one

. atain sociable tais through specal ining

D. Send out warning messages to thei fellow

* % Loleh Quinn at the University of California San Diego, and her
leagues tested whether rats can ial signals from robotic
AU . AT AR pick up social signals

22, What did the ol oo do during the experimentl______

A. It followed the social robot
B. It played with some toys
C. Tt set the trapped rats free.
D, It moved around alone
38 <IRAFEILS) the asocal robot simply moved forwards and backwards
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23 According e because they
Atried 0 practice a means of escape
Bexpecte it todo the same in retum
C.wanted to display their intelligence
. considered that an ineresting game
* MRR, ERAREHZEANHLERIEHE R, BREnR . N
B,

o ——

Acan remember other rat’ facial features

B.

erentiate smells better than sizes
Cespond moretoactions than o looks
. can be scared by a plastic box on wheels
* We'd assumed we' d have to give it a moving head and tai, facial features, and
ut a scene on u to make it smell like a real rat but that wasn’ t ne D . BER
CUAEE E R % LR, RE. iR Ok, (R RBBUL LR B R,
U T LRI AL . HREC, TEKIEGA.

25. 1t can be learned from the text that rats
‘A.appear to be adaptable to new surroundings

B.are more socially active than other animals

. behave differently from children in socializing

. e moe sensitve to s

1 cues than expected
* JUE —~FRHLE) *_how sensitive rats are to social cues,” ¥ BRI ZAA LML
18, it social cues

ADBCD
Text 2
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s fashionable today to bash Big Business. And there is one issue on which the
many ritcs agree: CEO pay. We hear that CEOs are paid too much (or t00 much
elative o workers), or that they rig others'  pay, or tha ther pay is insufficiendly
related 10 positive outcomes. But the more ikely truth is CEO pay is largely caused
by intense competition

Itis true that CEO pay has gone up—top ones may make 300 times the pay of
typical workers on average, and since the mid-19705, CEO pay for large publicly
raded American corporations has, by varying estimates, gone up by about 500%. The
typical CEO of a top American corporation—from the 350 largst such companies—
now makes about $18.9 million a year

i

individual cases of overpayment definitely exist, in general, the
determinants of CEO pay are not so mysterious and not so mired in corruption. In fact,
overall CEO compensation for the top companies rises pretty much. In lockstep with

the value of those companies on the stock market.

“The best model for undersianding the growth of CEO pay, though, is that of
limited CEO talent in a world where busine: ruunities for the top firms are
ing rapidl e efforts of America’ s highest-earning 1% have been one of

the more dynamic elements of the global economsy. It" s not popular 1o say, but one
reason their pay has gone up so much is that CEOs really have upped their game
relative to many other workers in the US. economy.

Today’ s CEO, at least for major American firms, must have many more skills

than simply being able o *“run the company.” CEOs must have a good sense of

financial markets and maybe even how the company should trade in them. They also
need better public relations skill than their predecessors, as the costs of even a minor
slipup can be significant, Then there s the fact that large Ameri

‘much more globalized than ever before, with supply chains spread across a larger
number of counties. 2 To lead in that sysiem requires knowledge that is fairly
‘mind-boggling
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‘Dioperate moregloblized companies
* DHEEABHCEOKFIENILR, HMOH, WARKR, o1 (Uvst o
ft. BN D

28 CEO pay hasbeen ising since the 19705 despite
A continual intemal opposition

B, stric corporate govemance

C.conservative business strategies

D repeated govern ance wamings

* But most measur e governance has become 2 lot tighter and more

sovemance that CEO pay has been high and rising §%4vet 4131 70 f:{K. &

AR, CEO LS.

29 High CEO pay can be jusified by the fact that it helps __

A.confirm the status of CEOs

B.moiive inside candidates

C.boostthe effciency of CEOs

Dincrease corporate value

* CEO M@MI LN, CEOLHM T, AdGIAT, WitRAAE)
IR

30.The most suitable tile for this text would be __,

ACEOs Are Not Overpaid
B.CEO Pay - Pastand Present

C.CEO' Challenges of Today
D.CEO Traits: Not Easy to Define
~ERBHAHACEORNH, WT—BRA, EWARHFLL .




